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Report of:
PLACE – Head of Strategy 


  Report to:
PLACE – Leaders
On:


24th September 2009

Attachments:


none
	Head of Strategy Report




1.0. Purpose of the report

1.1.
To update PLACE on a number of issues.

2.0. Future Jobs Fund

2.1. 
We have now received a grant offer letter from DWP covering our profile to March 2010, funding 419 placements, which equates to a grant value of £2.7 million.  As part of their MAA Accountable Body role discussions have taken place with LCC to ensure appropriate finance/claim procedures are in place. Partners have been asked to draft job descriptions/person specs for the new jobs they intend to create and Jobcentre Plus have agreed to advertise opportunities and shortlist suitable applicants for interview.  BwD HR officers are looking at the most appropriate way to establish posts for the scheme in local authorities, which will be shared across PL once agreed.  Two events have taken place to update partners on progress.

2.2.
At the PLACE Chief Executives meeting concerns were raised regarding the number of potential eligible candidates for the scheme.  Assuming 8% of the current 18-24 cohort is still unemployed after 9 months there over 400 eligible individuals across PL within this age group. Furthermore there are currently 380 long-term unemployed people aged 25+ residing in ‘hotspot’ areas that are also eligible. In addition there are other individuals that can be ‘fast-tracked’ depending on their personal circumstances, for example ex-offenders.  
3.0. RIEP Funding 

3.1.
A proposal has been submitted for additional RIEP funding - we are required to show the forecast level of saving from the investment and potential activity to be undertaken.  At this stage we are not expected to provide exact details of monetary savings, rather give a broad overview of the themes to be explored.                                                                                

4.0. Local Economic Assessment Duty

4.1.
Prior to the Local Democracy, Economic Development and Construction Bill being formally enacted by Government, they have published draft guidance relating to the Local Economic Assessment Duty. This outlines the wide ranging scope of the assessments: business, enterprise, skills, educational attainment, housing, transport infrastructure, environment etc… 

4.2
It also highlights an expectation that assessments would reflect functional economic areas, stating: “the Government would expect local authorities that have come together to agree and deliver a multi-area agreement (MAA) to prepare a joint assessment, or at least to collaborate closely in the preparation of their own individual assessments.”
5.0. Employment and Skills Boards 

5.1.
Government have contacted MAA partnerships outlining draft criteria for the designation of ESBs as strategy setting bodies.  The criteria is being tested by the two City Region forerunner pilot areas and can used as a framework for those that wish to be granted statutory powers in the future.  It is clear that ESBs must be an integral part of MAA governance structures, and would need to have a strong link to Leaders Boards, or Economic Prosperity Boards/Combined Authorities where applicable.  ESBs must cover functional economic areas, which would normally relate to City Regions whose boundaries have been set as part of an MAA. Formal powers will only be granted in areas that can demonstrate strong employer leadership in support of a clear, evidence-based strategy setting out demand for skills to support their economic vision.

6.0. Pennine Lancashire Strategic Employers Forum

6.1.
The PL Strategic Employers Forum is scheduled for the 22nd October.  An update will be given on the progress of key strategic economic interventions and business involvement in the new PL governance structures. 

7.0.
Other
7.1. Representatives from CLG and BIS visited for an update on MAA progress. They were particularly interested in the governance and scrutiny arrangements adopted by PLACE.  Further to the visit – CLG have asked us to facilitate a Joint Investment Planning seminar with them which will include representatives from RDAs and the HCA. A number of other MAA areas have expressed an interest in attending to share their experiences and best practice. 
7.2. The Skipton East Lancashire Railway Action Partnership (SELRAP) have invited PLACE to speak at their annual conference on the 6th November, a number of local MPs and North West MEPs are due to speak, as well as Conservative and Lib Dem Shadow Transport Ministers.  We have been asked to highlight the importance of rail development as part of the ongoing regeneration of the area.  They have also asked for a separate meeting looking at how we can use the MAA to support their campaign.

7.3. Two consultation papers have been issued by Government, which relate to sub-regional working, these are: Strengthening Local Democracy (CLG); and the Policy Statement on Regional Strategies and Guidance on the establishment of Leaders’ Boards (CLG/BIS). 

7.4. Our first opportunity to input into the DWP mainstream contract provision is underway.  Janet Doolan has had access to JCP Support Contract tenders, which are focused on job search and training for the recently unemployed; and ESF bids relating to training provision for all unemployed.  This enables us to be actively involved in the selection process, as well as giving us an insight into what is being delivered locally, and therefore a greater opportunity to challenge providers/JCP in the future.

8.0. 
Recommendations

8.1
Note the contents of the report. 
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